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ABSTRAK

Fenomena  semakin  menurunnya  minat  tenaga  kerja  muda  bekerja  di  sektor  pertanian
mempunyai  konsekuensi  bagi keberlanjutan sektor pertanian ke depan. Di masa depan beban sektor
pertanian akan semakin berat dengan bertambahnya jumlah penduduk dan meningkatnya  permintaan
pangan.  Krisis  petani  muda  di  sektor  pertanian  dan  dominannya  petani  tua  memiliki  konsekuensi
terhadap pembangunan sektor pertanian berkelanjutan, khususnya terhadap produktivitas pertanian, daya
saing pasar, kapasitas ekonomi perdesaan, dan lebih lanjut hal itu akan mengancam ketahanan pangan
serta keberlanjutan sektor pertanian. Penelitian ini bertujuan untuk mengetahui secara empiris pengaruh
status sosial terhadap prospek karir di sektor pertanian. Penelitian ini melibatkan 110 responden dengan
instrumen penelitian berupa kuisioner. Jenis penelitian yang digunakan dalam penelitian ini adalah jenis
penelitian survey, yaitu jenis penelitian yang cara pengumpulan datanya didapatkan atau dikumpulkan
dari  sampel  atau  populasi  yang  diteliti.  Pengujian  dilakukan  dengan  uji  regresi  untuk  mengetahui
pengaruh  status  sosial  terhadap  prospek  karir  bidang  pertanian.  Hasil  penelitian  ini  menunjukkan
terdapat pengaruh yang signifikan antara status social sektor pertanian erhadap persepsi prospek karir di
sektor  pertanian.  Karakteristik  pekerjaan  dan  status  sosial  sektor  pertanian  saat  ini  secara  umum
dipersepsikan buruk yang mempengaruhi prospek karir sektor pertanian, sehingga ini menjadi tantangan
bagi stakeholder untuk mengembangkan sektor pertanian dan pangan.
Kata kunci: karir, status sosial, pemuda, pertanian

ABSTRACT

The phenomenon of the declining interest of young workers working in the agricultural sector
has consequences  for  the  sustainability  of  the  agricultural  sector  going forward.  In  the  future,  the
burden on the agriculture sector will be heavier with the increasing population and increasing food
demand. The reasons for the decline in the interest of young workers works at agricultural sector are
mainly caused by the image of the agricultural sector which is less prestigious and can not provide
adequate rewards. The crisis of young farmers in the agricultural sector and the predominance of older
farmers  has  consequences  for  the  agriculture  sector  development,  particularly  on  agricultural
productivity, market competitiveness, ruraleconomic capacity, and further it will threaten food security
and agricultural sector sustainability. The objective of the research is to know the effect of social to
career  prospects  on  agricultural  career  empirically.  The  research  involves  110 respondents  with  a
questionnaire as a research instrument. The type of research in this study is survey research, the type of
research which the way to collect data obtained or collected from the sample or population under study.
Testing is done with a regression test to determine the effect of social status on career prospects in
agriculture. The results of this study indicate that social status has an influence on perceptions of career
prospects in the agricultural sector.
Keywords: career, social status, youth, agriculture
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INTRODUCTION

The  role  of  Indonesian  agricultural
labor  in  national  employment  is  undeniably
the  largest  contribution,  which  is  around
35.3%  (Ministry  of  Agriculture,  2015).
However,  until  now,  there  are  still  serious
problems in the agricultural labor sector. The
main  problem  is  the  change  in  the
demographic  structure  that  is  not  profitable
for  the  agricultural  sector,  in  which  the
number  of  older  farmers  (over  55  years)  is
increasing,  while  the  number  of  young
workers  is  decreasing.  The  phenomenon  of
the aging farmer and the declining interest of
young workers in the agricultural sector adds
to the classic problem of agricultural labor so
far,  which  is  the  low  average  level  of
education  compared  to  that  of  workers  in
other sectors.

The  reasons  for  the  decline  of  the
interest of young workers in the agricultural
sector  are  mainly  because  the  image of  the
agricultural  sector  is  less  prestigious  and
unable to provide an adequate salary. This is
rooted in the relatively narrow field mastery
for  the  farming  business.  Another  reason is
that the perspectives and way of life of young
workers  have  changed  in  the  current
development era of postmodern societies. For
young people in rural  areas, the agricultural
sector is increasingly losing its attractiveness.
Not  only  because  the  agricultural  sector  is
becoming  economically  less  promising,  but
the  reluctance  of  young  people  to  farm  is
actually also affected by the new subculture
that  is  developing  in  the  recent  digital  era.
The crisis of young farmers in the agricultural
sector and the dominance of old farmers has
consequences  for  the  development  of  the
sustainable  agricultural  sector,  especially  on
agricultural  productivity,  market
competitiveness, rural economic capacity, and
this will further threaten food security and the
sustainability  of  the  agricultural  sector
(Susilowati, 2016).

The  agricultural  sector  is  generally
characterized  by  3D,  including  dirty,
dangerous, and difficult  (Wang, 2014). With

such perceptions, it will not be easy to attract
young workers to the agricultural sector. For
the availability of food, it is indeed necessary
to  sustain  agricultural  development.  This
agricultural development will continue if there
are people who work in the agricultural sector
and the regeneration of farmers is established.
When there is farmer regeneration,  there are
automatically young farmers who continue to
work in the agricultural sector with the input
of technological innovations that continue to
develop so that there are those who continue
to work in the agricultural sector to produce
food.  However,  if  there  is  no  farmer
regeneration, it can cause a food crisis. In fact,
the agricultural sector is a producer of various
crops,  livestock,  and  fisheries  commodities.
Since  the  beginning  of  human  civilization
around  the  world,  it  has  been  a  major
contributor to the supply of food.

The  relationship  between  job  status
and  career  prospects  is  also  supported  by a
study by Sandiford and Seymour (2010). They
interviewed bar workers in the UK and found
that the respondents perceived that working in
a bar had a higher status than working in other
jobs  because  it  provided  better  career
prospects in terms of better job content, more
opportunities to work for positions they like,
and  better  income.  Zhao  and  Zhou  (2008)
analyzed  career  choice  in  Taiwan  and  also
reported that the social status of work played
an  important  role  in  shaping  future  career
prospects  because  an  individual  perceives
progress  (i.e.  through  a  promotion)  and  an
individual’s  decisions  about  commitment  or
job  changes.  An individual  who is  aware  of
social  and  organizational  interests  and  job
needs usually makes a greater effort to meet
job  requirements  and  increases  work
productivity  because  of  their  positive
perceptions of career prospects (Tittel, 1976).
Other studies also acknowledged that external
perceptions of prestige and social status lead
to  employees’  affective  commitment,
citizenship  behavior,  and  more  importantly,
their affective state at the workplace (Carmeli,
2005).  Such  prestige  and  social  status
illustrate a positive image to employees with
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reference to the organization or industry they
are currently involved in.

The  phenomenon  of  decreasing
interest  of  young  workers  to  work  in  the
agricultural  sector  has  consequences  for  the
sustainability of the agricultural sector going
forward.  In  the  future,  the  burden  on  the
agricultural  sector will  become heavier with
an increase in population and an increase in
demand  for  food  so  that  an  increase  in
production  and  productivity  are  the  key
factors.  Students  and  young  workers  as  the
next  generation  of  farmers  must  be
encouraged to return to the agricultural sector
and be responsible for increasing agricultural
production and productivity and national food
supply.  This  study  aimed  to  determine  the
perceptions  of  youth,  especially  students  of
the  Faculty  of  Agriculture,  on  social  status
and career prospects in the agricultural sector
and the relationship between the two.

RESEARCH METHODS

This  study  was  conducted  at  the
campus  of  the  Faculty  of  Agriculture,
Universitas Gadjah Mada (UGM) Yogyakarta
using a questionnaire. The population in this
study  were  students  of  the  Faculty  of
Agriculture  of  UGM starting  from the  fifth
semester. The consideration is that they have
had an overview of future jobs, including in
the agricultural  sector.  The type of  research
used in this study was survey research, which
is the type of research in which the data are
obtained  or  collected  from  the  sample  or
population  studied.  According  to  Cooper  &
Schlinder (2014), a survey is a measurement
process  used  to  gather  a  higher  level  of
information  than  structured  interviews.  This
study  was  conducted  with  a  quantitative
approach.  The sampling  was  carried  out  by
means of simple random sampling involving
110  students  covering  all  majors.  Comrey
(1973)  stated  that  for  various  research
purposes, if the subject is homogeneous and
the number of variables studied is not many, a
sample  size  between  100-200  is  considered
good.  The  sampling  technique  used  the

accidental  sampling  technique,  where  the
sampling was not determined in advance but
the researcher directly collected the data from
the  sampling  unit  found.  Once  the  data
collection  was  sufficient,  the  data  collection
was stopped. The data analysis was carried out
using the correlation test. The statistical tests
were carried out using the Statistical Package
for Social Science (SPSS) 22.

RESULTS AND DISCUSSION

Social Status in the Agricultural Sector 
Social status is measured by measuring

instruments developed by the researcher based
on  previous  research  conducted  by  Jolodar
(2011). Status is an individual’s position that
can be reviewed regardless of the individual
themselves.  The  respondents’ perceptions  on
the social status in the agricultural sector are
presented in Table 1.

Based on Table 1, it obtained that the
respondents’ perception of the social status of
agricultural  careers  was  69%.  The  highest
achievement  was  in  statement  number  6
(interaction with colleagues) with a percentage
of 86.72% where the respondents looked more
positively to relationships between colleagues
in  the  agricultural  sector  because  they  are
considered capable of giving respect to others,
can  easily  solve  problems  with  coworkers,
have  a  good  supervisor-subordinate
relationship, and there is honesty. The lowest
achievement  was  in  statement  number  5
(sense  of  job  security)  with  a  percentage  of
57.27% because it is considered that the value
of  the  position  in  the  career  process  is  not
good when working in the agricultural sector.

The  categorization  of  respondents’
perceptions  on  the  social  status  was  carried
out  based  on the  normal  distribution  model.
Furthermore, for the purposes of categorizing
values,  the  standard  score  would  be  used,
which is to convert the score into a deviation
from  the  mean  in  standard  deviation  units
(Azwar,  1999).  The  norms  used  in  this
categorization  were  three  categories  as
follows.
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X > Mi + Sb : Good
Mi-Sb ≤ X ≤ Mi+Sb : Average
X< Mi-Sb : Deficient

Based  on  the  norms  that  have  been
determined above,  the  norms that  would  be
used  as  guidelines  for  categorizing  the
perception values on the social status in the
agricultural  sector  are  shown  in  Table  2
below.

Based on the value categories  above,
the  empirical  data  analyzed  using  the
subjective norms of the research subject can
be elaborated as follows.

The  results  of  the  study showed that
the subjects who had a good perception of the
social status in the agricultural sector were 14
(12.7%)  people,  81  (73.6%)  people  in  the
moderate category, and 15 (13.6%) people in
the  poor  category.
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Table 1. Respondents’ Perceptions on the Social Status in the Agricultural Sector

No. Indicator
Interval
Score

Average
Achievement

Score

Level of
Role
(%)

1. I will obtain good welfare and social status if
I work in the agricultural sector.

1-5 3.26 65.27

2. Jobs in the agricultural sector are prestigious
jobs.

1-5 3.61 72.36

3. I  will  earn  a  proper  salary  and  benefits
working in the agricultural sector.

1-5 3.01 60.36

4. Working in agriculture benefits less than that
in other fields.

1-5 2.81 56.36

5. I will obtain a suitable position if I work in
the agricultural sector.

1-5 2.86 57.27

6. I will perceive respect in the workplace if I
work in the agricultural sector.

1-5 4.33 86.72

7. I will perceive a good supervisor-subordinate
job relationship if I work in the agricultural
sector.

1-5 4.2 84

Total 3.44 69
Source: Primary Data, 2018

Table 2. The Norms of Perception Values on the Social Status in the Agricultural Sector

The Value of X Information
28,509 < X Good

28,509 ≥ X ≥ 19,931 Average
X < 19,931 Deficient

Source: Primary Data, 2018

Tabel 3. Social Status Variable Categorization

Category Frequency Percentage (%)
Good 14 12,7

Average 81 73,6
Deficient 15 13,6

Source: Primary Data, 2018



Kibirige  et  al.  (2017),  in  their  findings,
revealed  that  socio-economic  characteristics
including  gender,  years  of  experience  in
farming,  land  ownership,  parents’ job,  and
sources  of  income  are  factors  that
significantly  affect  youth  perceptions  of
careers in the agricultural sector. The average
score  showed  that  youth  had  negative
perceptions of  agriculture with little  interest
due  to  lack  of  knowledge  and  low
attractiveness of the agricultural industry. 

Career Prospects in the Agricultural Sector
Career  prospects  were  measured  by

measuring  instruments  developed  by  the
researcher based on a previous study by Mc
Graw  (2011),  Herren,  et  al.  (2011),  and
Wildman and Torres (2002). The respondents’
perceptions  on  the  career  prospects  in  the
agricultural sector are presented in Table 4.

Based on Table 4, it is found that the
respondents’  perception  of  the  career
prospects  in  the  agricultural  sector  was
69.2%.  The  highest  achievement  was  in
statement number 2 (salary and benefits) with
a percentage of 72.4%. This shows that salary

is still a matter of great concern to respondents
in  career  selection  decisions.  The  lowest
achievement  was  in  statement  number  4
(family,  friends,  and  alumni)  with  a
percentage of 56.4%. This shows that family,
friends,  and  alumni  have  less  effect  on
respondents’ consideration of career choices.

The  categorization  of  respondents’
perceptions  of  the  career  prospects  in  the
agricultural  sector  was  carried  out  based  on
the  normal  distribution  model.  Furthermore,
for  the  purposes  of  categorizing  values,  the
standard  score  would  be  used,  which  is  to
convert  the  score  into  a  deviation  from  the
mean  in  standard  deviation  units  (Azwar,
1999). The norms used in this categorization
were three categories as follows.
X > Mi + Sb : Good
Mi-Sb ≤ X ≤ Mi+Sb : Average
X< Mi-Sb : Deficient

Based  on  the  norms  that  have  been
determined  above,  the  norms  that  would  be
used  as  guidelines  for  categorizing  the
perception  values  on  the  career  prospects  in
the agricultural sector are shown in Table 5.
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Tabel 4. Respondents’ Perceptions on the Career Prospects in the Agricultural Sector

No. Indicator
Interval
Score

Average
Achievement

Score

Level of Role
(%)

1. I  will  have  few  job  promotion
opportunities  if  I  work  in  the
agricultural sector.

1-5 2.74 54.7

2. I will earn a proper salary and benefits
working in the agricultural sector.

1-5 3.62 72.4

3. Working in the agricultural sector is an
unsuitable work environment for me.

1-5 2.92 58.9

4. Many of my family and friends work in
the agricultural sector.

1-5 2.82 56.4

5. I don’t have any experience working in
the agricultural sector.

1-5 3.14 62.7

6. I have many contacts who work in the
agricultural sector.

1-5 3.28 65.6

Total 2.96 59.2
Source: Primary Data, 2018



Based on the value categories above,
the  empirical  data  analyzed  using  the
subjective norms of the research subject can
be elaborated as follows.

The results  of  the study showed that
the subjects who had a good perception of the
career  prospects  in  the  agricultural  sector
were 15 (13.6%) people, 79 (71.8%) people in
the moderate category, and 16 (14.5%) people
in  the  poor  category.  Based  on  a  study  by
Tapanapunnitikul  and  Prasunpangsri  (2014),
most  younger  generations  from  farming
families do not want to be farmers. In their
perception, working in the agricultural sector
requires hard work, but the income is small,
so  they  will  not  be  rich.  The  conditions  of
poverty  they  experience  do  not  make  them
interested  in  continuing  a  career  in  the
agricultural sector and they move to the non-
agricultural  sector.  Another  obstacle  that
discourages young people from farming is the
high  cost  of  production  while  there  is  no
guarantee of a proper salary, especially due to

the influence of weather which results in high
yield losses.

The Relationship between Social Status and
Career Prospects in the Agricultural Sector

Testing the relationship between social
status  in  the  agricultural  sector  and  career
prospects in the agricultural sector was carried
out  using  linear  regression  analysis.  The
results  of the research analysis are shown in
the table below.

Based on Table 7 above, it shows that
the  social  status  variable  in  the  agricultural
sector was significant (p < 0.05), with t-count
= 4.690 with a positive relationship direction.
This  means  that  there  is  a  significant  effect
between social status on perceptions of career
prospects in the agricultural sector. Therefore,
the results of this study can create a regression
equation.

Y’= 10,452 + 0,347 X1
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Table 6. Career Prospect Variable Categorization

Category Frequency Percentage

Good 15 13,6 %
Average 79 71,8 %

Deficient 16 14,5 %

Source: Primary Data, 2018

Table 7. Linear Regression Analysis

No Analysis Value
1. Koefisien Regresi (B) 0,347
2. Konstanta 10,452
3. T hitung 4,690
4. Sig 0,000

Source: Primary Data, 2018

Table 5. The Norms of Perception Values on the Career Prospects in the Agricultural Sector

The Value of X Information
22,481 < X Good

22,481 ≥ X ≥ 15,239 Average
X < 15,239 Deficient

Source: Primary Data, 2018



Thus, if the value of B is constant, the
average  value  of  the  perception  of  social
status is 10.452. Based on the above equation,
it also obtained that the regression coefficient
was positive, meaning that there was an effect
that  was  directly  proportional  to  the  social
status variable with the perception of career
prospects  in  the  agricultural  sector.  This
means  that  every  one  unit  increase  in  the
social status variable in the agricultural sector
will  cause  an  increase  in  the  perception  of
career prospects in the agricultural sector by
0.347.  To  increase  the  public  awareness  to
agricultural sector Prayoga et al. (2020) said
that  massive  socialization  is  needed  to
increase public understanding and interest.

In  detail,  based  on  its  aspects,  the
results  of  the  analysis  of  the  aspects  of  the
social status variable can be seen in Table 8
below.

From the four aspects of social status,
it is obtained that all aspects of social status
affected the perception of career prospects in
the agricultural  sector.  The highest effect  of
these four aspects was the aspect of salary and
benefits, while the aspect that had the smallest
contribution was the personnels belief. 

CONCLUSIONS

The results of this study  showed that
there  was  a  significant  effect  of  the  social
status  in  the  agricultural  sector  on  the
perception  of  career  prospects  in  the
agricultural sector. Based on the results of the
regression analysis calculation, it showed that
there  was  a  significant  effect  and  had  a
positive  direction  between  social  status  and

career prospects in the agricultural sector. The
current job characteristics and social status of
the agricultural sector are generally perceived
to be inferior, affecting the career prospects of
the  agricultural  sector.  Therefore,  this
becomes  a  challenge  for  stakeholders  to
develop the agriculture and food sector.
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